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Changes in the world of work

New skillsets for
Technological Change new tasks and

occupations

Longer working lives,
Population ageing updating skills to
avoid obsolescence

Complex skillsets,
interpersonal skills

Globalisation

Individual

Non-standard work responsibility to
keep skills up to date
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...Adult learning systems have a key role to play in
enabling individuals to keep their skills continuously
updated to stay employed and/or find new jobs. In
most countries, failure to develop and maintain skills
that are relevant to labour market needs has
translated in recruitment difficulties for employers,
coexisting with individuals struggling to find jobs

= matching their skills. Such imbalances are costly for
o RER e SIEECVREEICEEENS  the individual, employers and society as a whole.
(OECD 20193, p.1)
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Overarching Question

As part of a strategy to democratise learning for all, how can we
improve access to and participation in ALE as part of the lifelong
learning agenda in Southeast Asia?
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Adult Learning and Education

“a core component of lifelong learning. It comprises all forms of
education and learning that aim to ensure that all adults participate in
their societies and the world of work. It denotes the entire body of
learning processes, formal, non-formal and informal, whereby those
regarded as adults by the society in which they live, develop and enrich
their capabilities for living and working, both in their own interests
and those of their communities, organisations and societies. Adult
learning and education involves sustained activities and processes of
acquiring, recognizing, exchanging and adapting capabilities...’
(UNESCO and UIL, 2015, p.6) [emphasis mine]
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Getting Skills Right

Creating responsive adult learning systems
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Access to and
participation in ALE

+ Barriers to access and participation
(Cross, 1981)

« Lack of participation of adults who
need it the most
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Participation in non-formal job-related education and

training, by labour-market statu

In per cent; 25-64 year-olds
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Transformational
and improved life

chances :
Upskilling at 50
How llfelong leammg Retiree Ralph Handscomb, from Merthyr Tydfil has helped people search
Jl'”.n_ps:tartef:1 Slan.ny for jobs during lockdown, he’s a learner and a volunteer working with
Christianto’s business Merthyr Tydfil County Borough Council Adult Community Learning at The
[EE G peus n Sumian, College in Merthyr and the town’s JobCentre Plus.
oo il Ralph said: “I have always been fascinated by computers. But with my
rakerja . A
Retiree seven O Level passes from the 70s, there were limited options in the
Tydﬂl industry, so my interest really began to grow when we got our first huge
© Access the multimedia story durmg desktop PC at home in 1996. | took evening classes and was surprised
voluntd how different it was to my school experience. People actually wanted to
Finding employment at 50 Count be there, and it just showed you can continue learning, in your own time
. e . and around your family commitments all while being treated as an adult.”
Sianny Christianto, 50, was worried about her career prospects. She
had previously only ever worked in an office environment, but, because IR )
PRI any V ,W‘ I y I ) Vl_ ! ) Ralph passed his first computer qualifications - CLAIT Level | and IBT Level
of her age, she was finding it hard to find a job. Sianny was worried
[l - in 1996 with and then went on to secure his European Computer
about her future.
Driving Licence in 2008.
Despite progress, a persistent gender gap He said: “l always brought my digital skills into every job | had, even as a

bus driver | helped everyone in the office digitise and overhauled the
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Broader range of skills

Learning to

know

International

Lifelong
Handbook on learning
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Asia-Pacific
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Learning to be

Goh (2023) Reimagining and The Delors “Four Pillars”

Revitalizing Lifelong Learning

in Brunei for a Digital Age I I
(Delors et al., 1996)
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Final thoughts:
Building an inclusive Adult Learning and
education strategy in SEA

High-quality evidence of participation in ALE
o Broadening access to learning opportunities

o Increasing affordable, accessible and relevant learning
opportunities

o Developing a broader base of skills that matter
o Promoting a shared vision
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