




Indicators of Successful Multigrade 
Teaching (Miller, 1991)

Multigrade Education in the PHL

Multigrade teaching

Benefits of Multigrade Education 
on Student Learning Outcomes

(1) Classroom resources and
learning environment
(2) Classroom management
(3) Instructional organization and
curriculum
(4) Instructional delivery

-While MPPE is confronted with
challenges, the quality of learning
may equal monograde schools given
adequate support (SEAMEO INNOTECH,
1996 and 2013)

“Nonconventional educational
program” involving a combined class
consisting of two or more curriculum
grade levels

Covering learners from diverse
age groups, cultures, and abilities
(UNESCO, 2015)

Non-cognitive benefits: fosters a sense of
community and collaboration (Pratt, 1986
and Miller, 1991)

-Academic outcomes- mixed results
(Linehan, 2012)



Research Question 1
To what extent has multigrade teaching in 
the PHL contributed to student learning 
outcomes? 

Research Question 2

How well has the multigrade program been 
implemented against preset standards and 
guidelines? 

Research Question 3

What facilitating and constraining factors 
contribute to the implementation of the 
multigrade program? 

Development Objective
Present the customized and modeling interventions in 
Eastern Visayas to help address  the identified gaps in 
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Quantitative (descriptive & correlation) Qualitative (thematic & constant comparative )
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75% of multigrade 
teachers are entry-level 
teachers

Classroom 
organization

School Plant

Acceptable class size and 
grade combinations,.

Capacity Building
88% of multigrade 

teachers have received 
training on Multigrade 

Instruction

Teaching and 
Learning Resources

Budget of Work is a 
program innnovation.

only 30% complied with 
the DepEd prescribed 
floor plan of 7x9 square 
meters

Teacher Incentive

Only about 78% of the 
schools in the survey 
complied with the 
directive on the special 
hardship allowance. 

Hiring 



In eightty percent of 

mutligrade schools, parental 

support was felt, e.g., free 

labor, fund raising, 

instrctional and 

administrative assistance , 

organized PTA.

01

Instructional Delivery

03

Motivation of Teachers

02

Parental Engagement
Use of differentiated 

instruction, 

contextualization, self -

directed learning, peer 

tutoring, and 

cooperative/flexible group 

learning

Multigrade teachers who are 

locals in the community are 

more motivated to serve in 

their community.



M&E system and tools 
should incorporate the 

special/unique features 
of multigrade schools 

Absence of M&E

More than 50% of 
multigrade schools 

were headed by 
teachers - in - charge

School leadership Instructional supervision 
Need to shift from 

evaluative to 
developmental 

approach and be 
contextualized to 

multigrade setting



Advocacy among  
community 
members

Negative 
perceptions of 
multigrade teaching 

Advocacy workshops 
for community 
members

Need to operationalize 
a responsive M&E-
Unevenness in 
program 
implementation

Development of a 
program M&E 
system 

Program 
Component

Findings

Interventions

Monitoring and 
Evaluation

Instructional 
leadership

Need to shift from 
evaluative to 
developmental 
approach

Capacity-building 
program on 
Instructional Leadership 
for Multigrade School 
Heads

Contextualized 
Teaching and 
Learning Resources

School- in-a-Bag 
(SIAB): portable 
digital classroom 

Capacity building 
for teachers

Need capacity building 
on multigrade 
instruction and  
contextualization

1.Contextualization of 
Multigrade Resources 

2.Multigrade 
Instruction for 
Teachers 

Need contextualized 
resources for more 
effective learning 
delivery



ÅSchoolleadership
ÅInstructionalsupervision
ÅAbsence of an M&E

system

The review confirms the viability 
of multigrade education as a 

learning delivery for school-age 
children in underserved school 
communities and in improving 
student learning outcomes. 

Adequate Compliance

ÅClassroomorganization
ÅCapacitybuilding

ÅTeaching and learning
resources

Contributing Factors

ÅInstructionaldelivery
ÅParentalengagement
ÅMotivationof Teachers

Partial Compliance

ÅSchoolfacilities
ÅTeacherincentives,

ÅHiring of teachers and
staff movement.

Constraining Factors



Other important components should be re -visited and 

upheld, e.g., school facilities, teacher incentives, and 

hiring &deployment.

Regular schools and alternative delivery modalities 

(ADMs) may draw lessons from the pedagogical 

approaches used in multigrade education and harness 

SEL

Other components for 
revisiting

Pilot impact evaluation

Draw lessons from multigrade 
pedagogies

An evaluation of the impact of the pilot interventions in 

Eastern Visayas needs to be conducted to determine 

which can be scaled-up.



Maraming Salamat!


