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1. Diversity in Southeast Asia
2. Multiculturalism: Concepts and Issues
3. Diversity and Inclusion: Policy and Practice
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Diversity in Southeast Asia

Southeast Asia boasts a rich tapestry of cultures, religions, languages and traditions

Diversity is a fact but Inclusion is a choice
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Living in a Plural Society

A plural society is a one which comprises ‘two or more elements or
social orders which live side by side, yet without mingling, in one
political unit’. They lack a ‘common social will’.

Furnivall’s ‘Plural Society’ (1942)
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Multicultural Society Without
Multiculturalism

* Not all multicultural nations adopt multiculturalism as policy

* Even if they do, multiculturalism can mean anything — like the concept of ‘democracy’
* Multiculturalism was introduced in the West (US, Canada, Australia, etc) in the 1960s
 Abandonment of cultural homogenization and monocultural assimilation policy

* Politics of recognition (Charles Taylor) — representation of minority rights, culture and identity
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How Multicultural is Multiculturalism?

e Tyranny of the majority

* Unequal distribution of power and resources

* Boundaries of acceptance determined by hegemonic group

* Cosmetic display of diversity, little engagement with difference

* Reification, fetishization and museumization of minority cultures
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Is Multiculturalism Dead?

Don’t throw the baby out with the bathwater...
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Diversity vs Difference

@ Racial Harmony Day

Celebrating Singapore!
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Identity vs Hybridity

WHAT MISCEGENATION I8!

WHAT WE ARE TO EXPECT

Now that Me. Lincolr is Re-clected.
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Identity vs Hybridity

* |dentity is constructed on:
* 1) Difference (self/other, us/them, in group/out group)

e 2)Primordial qualities (‘we’ belong to this culture/civilization/tribe)
* 3) Exclusivity

* Hybridity recognizes:

* 1) ldentity is fluid, in flux

* 2)All cultures are a result of mixing

* 3) Inclusivity ( “‘WE’ have a bit of “THEM’ in us)
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Challenging Essentialism:
Can Chang’er (iFt) be White?

- CQR N 23-25 April 2024 | Brunei Darussalam




Rethinking Multiculturalism

* Multicultural as an empirical fact, discourse, policy or practice?
* M/C must maintain a balance between national unity and diversity
* M/C must challenge identity politics based on essentialism

* M/C must push the boundaries of inclusion to acknowledge cultural boundary-
crossing and hybridity

* The D&l approach: Shift from the collectivist approach of multiculturalism to a
more individual mode of inclusion

* Members of a minority is not seen as representative of a collective and cultural difference
is seen as an individual trait

* Whatis the role of education in this?
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Diversity and Inclusion Embedded in SDGs

® SDG 4: Quality Education. W
® SDG 5: Gender Equality promotes inclusion and 6 /m,\
empowerment of women. A @

SUSTAINABLE S
DEVELOPMENT

“,'.':ALS

® SDG 10: Reduced Inequalities promotes social,
economic, and political inclusion for all.

® SDG 11: Sustainable Cities and Communities
promotes respect for diversity and
multiculturalism.

® SDG 16: Peace, Justice, and Strong Institutions
advocates for inclusive societies.
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Initiating D&l on campus

* Getting buy-ins
* Preaching to the choir -_J = 1,@. "
* A (business) case for D&l " '
* Start with disability inclusion E
* Accessibility and accommodation
* Embed D&l into curriculum

* |nculcate a culture of inclusion

* Expand to other aspects of diversity: ethnicity, gender, religion...
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Advocate, Educate, Inculturate
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| ACCESSIBILITY ON CAMPUS

A HOW-TO GUIDE FOR STUDENTS WITH DISABILITIES

ACCESS FOR STUDENTS WITH DISABILITIES.
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The Campus as a
Social Lab
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An future ready, inclusive campus is an
environment...

Where critical multiculturalism is taught and
practiced

Where all individuals are valued, respected, and
have equal access to opportunities and resources

Where a safe space for open dialogue and
understanding among diverse groups is provided

Where diversity is a norm and not an exception

Where inclusion is not just an aspiration or empty
rhetoric but a lived experience
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“Diversity is a fact, Inclusion is a choice”

The campus is a microcosm of the
society; when we change the campus,
we change the society.
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